Union of Taxation Employees

Kelowna Local 20003

Executive Meeting May 10, 2006

Perkins Restaurant, Kelowna, BC  5:30 p.m.

Present:
Sarah Redd 

Susan Yaciw

Doug Axelson 


Lisa Kurulok

Sue Moser

Regrets:
Alex Cook

Carrie Moojelsky

Minutes from the April 6, 2006 Executive Meeting – Lisa Kurulok

Motion to accept the minutes – Sue Moser

Seconded – Doug Axelson

Motion carried unanimously.

Treasurer’s Report – Doug Axelson
A copy of the balance sheet as at April 30, 2006 and Income Statement to April 30, 2006 was provided to the Executive.

The Balance Sheet shows assets $5044.07; Liabilities $0.00; and Equity at $5044.07

Net income per Income Statement is $5044.07.

There is still one more cookbook to be sold.

A Payroll Remittance was made to the Receiver General by April 15, 2006 for source deductions due to two executive members attending the regional training who were on LWOP for union business. 

Travel for the Equal Opportunities Conference for Susan Yaciw and for Rosann Nanci-Carl – booked seats in advance.

On May 9, 2006 – the local received February 2006 dues.  The Local lost 2 members but will be gaining 6 new members from Local 20026.

A 1-year Royal Bank Cashable Term Deposit was purchased for $1000.  The rate of interest is 2.75%.

Motion to accept the Treasurer’s Report – Susan Yaciw

Seconded – Lisa Kurulok

Motion carried unanimously.

Bursary Committee Report – Sue Moser

There was one application received from Nelson Chapman the son of Cynthia Borch.  The applicant confirmed enrollment in a post secondary institution and provided a transcript.  The applicant’s parent is a member in good standing.

Motion to provide a cheque for $500.00 to Nelson Chapman, son of Cynthia Borch – Doug Axelson

Seconded – Susan Yaciw

Motion carried unanimously.

Local 3 year Plan – Sarah Redd
The three-year plan discussed at the previous executive meeting was outlined to the executive.  Highlights being:

1. Developing the Executive

2. Membership Involvement

3. Communication

4. Political Action

5. Best Practices

6. Goal to send all executive to 2008 convention should it be held in Vancouver.

.

6 members from Revenue Collections were provided a letter from the president in person welcoming them to the Kelowna local and advising them the dues were the same as their local in Penticton and website, bursary and social committee information were provided as well.  This should be done in the case of all new members coming to our office.

The Local 3 Year Plan must be to Pamela Abbott by September 2006.  Sarah will have it prepared for review by the Executive before the next executive meeting, and wants to have completed to submit to Pamela before she attends the June Executive Council Meeting.

Area Council Dues– Sarah Redd

Area Council dues are payable.  The amount is $72 per annum bases on $1.00 per member per year.

Motion to pay $72.00 Area Council dues – Susan Yaciw

Seconded – Sue Moser

Motion carried unanimously

Bargaining Demands – Sarah Redd

There is now a revised form available.    Copy of form is available on the Local’s information board.  All members are encouraged to complete and submit to any member of the Executive.

Some of the Demands put forward by Sarah Redd include:

· Leave without pay for union business for any reason

· New employee orientation - Mandatory

· Staffing – Article of Staffing to be included in the Collective Agreement

· Performance Reviews – no statistical information nor quotas to be included in performance reviews

· Wages – needs to address cost of living increases

· Vacation Leave – to increase after 5 years of service

· Occupational Health & Safety Committee – the Employer cannot dictate who is a member of this joint committee

· Pre-retirement sessions – 2 sessions – one available to employees of any age and the second available to members who plan to retire within 5 years

· Hours of work – to change from 37.50 hours per week to 36 hours per week

· Sick Leave – to be advanced as with vacation leave

· Additional Article – Harassment added to the Collective Agreement  (one concern is the Employer policy differs from the Union Policy with respect to abuse of authority)

The Bargaining Demand Forms are to be signed by Executive Members.

Action item:  Executive is to solicit members to complete Bargaining Demands forms.

Education – Sarah Redd

There is Local Officers Training on June 10, 2006 and Facing Management on June 11, 2006 in Kelowna, BC.

All participants are to register on-line through the PSAC BC website.  The training will be between 9:00 a.m. and 4:30 p.m.

Action:  The Executive to register on-line and encourage all members to participate in the training. 

Report from PSAC Convention – Susan Yaciw

Action:  Susan to prepare a report and include the Resolutions from the Convention to attach to these minutes.

Many issues were discussed 

· 2 days of debate on the proposed budget

· There was no regular dues increases in the budget however, the establishment of a strike levy (special levy)  

Strike Levy to be:

· from Jul 1/06 to Dec 31/06 $5.00 per member per month who earn $30,000 or more and $2.00 per member per month who earn less than $30,000

· from Jan 1/07 until the fund reaches $25 million the levy will be $2.75 per member per month who earn $30,000 or more and $2.00 per member per month who earn less than $30,000

A Resolution was made on “Defending Quality Public Services Policy” of $0.18 per month per member.  The Policy is intended to stop privatization of services.

A Resolution on the Student Employment Policy will cost $0.06 per month per member.

John Gordon is the new National President after the 3rd ballot of the election process.  The Vice President elect is Patti Ducharme with alternate Richard De Laurais.

Meeting adjourned at 7:25 p.m.

