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PRESIDENT’S REPORT ON MEMBERSHIP ACTIVISM
Report given to Pamela Abbott and Pacific Region Presidents at the Pacific Regional Caucus September 21, 2006

We developed a three-year plan and the entire executive signed off on it.  This was done immediately after the President’s meeting in the spring.  Pamela has received a copy of this plan.

We have implemented certain aspects of our plan already.  Some of the details are as follows:

1) Taken advantage of the P.S.A.C. Local Officer’s Training

2) Have convinced SMT to hold staffing awareness sessions for all staff working in our office.  Both the employer and the local agrees that the majority of the issues with the members fall under staffing.

3) Implementation of a question and answer box in the lunchroom

4) Brown bag and membership appreciation were on our plan.  We held a local membership appreciation event on September 13, 2006.  We brought in Pizza for the membership at lunchtime.  We shared the excess pizza with PIPSC and Management.  It was appreciated by all.  I have received a lot of positive feedback on the event.  There is also a P.S.A.C. Membership appreciation event scheduled for September 29th.  This event will be a bowling and pizza event.  The local has sponsored this event in the amount of $50.00.  The cost to the membership will be $2.00

5) We have engaged the membership by providing educational opportunities to those who may not be on the local executive.  We have afforded the opportunity to a member at large – Rosann Nanci-Carl to attend the Regional E.O. conference that was held.  We received positive feedback and appreciation from that member.  We are sending Ken Boyd – Member at large to attend the National EAP conference in Ottawa in November.

6) We have been sharing educational and conference opportunities on our website, and workplace bulletin boards.

7) We are rotating the #2 spot for UTE Kelowna at the UMC.  This allows others to have that opportunity.

8) We recently acquired a brand new steward – Brad Andres from Red Deer. He has union experience and was the local treasurer.  We are glad to have him.

9) Our local has been a supporter of the newly formed KELSO Social Committee – we have pledged to support them in any way possible.

10) We have been keeping our forms of communication up to date – bulletin boards, websites etc.

11) We awarded our first Bursary to Nelson Chapman – son of Cynthia Borch this spring.  It was great.

12) We have all of our local committees set up

13) We have been making contact with all of our membership regarding the phone trees for strike

14) We have been soliciting Bargaining Demands.  Bargaining demand forms are available on all of the union bulletin boards.  We have submitted several already.

15) The local president and those attending conferences and courses have been reporting back to the executive on their experiences.  This is reflected in the executive meeting minutes or comes as an attachment to the minutes.

16) The executive appears to be communicating well, working well together and getting many things accomplished.  We all have been working hard to ensure that we are setting up best practices, good record keeping, and working with our membership to ensure the long-term success of the local.  I am very proud of each and every one of them for their dedication and contributions to this local.
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